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5 CFR Ch. I (1–1–03 Edition)§ 315.501

Subpart E—Career or Career-Con-
ditional Employment by Trans-
fer

§ 315.501 Transfer. 
Subject to part 335 of this chapter, an 

agency may appoint by transfer to a 
competitive service position, without a 
break in service of a single workday, a 
current career or career-conditional 
employee of another agency. 

[60 FR 53504, Oct. 16, 1995]

§ 315.502 Tenure on transfer. 
(a) General rule. Except as provided in 

paragraph (b) of this section, a career 
employee who transfers remains a ca-
reer employee and a career-conditional 
employee who transfers remains a ca-
reer-conditional employee. 

(b) Exceptions. (1) A career-condi-
tional employee who transfers to a po-
sition required by law to be filled on a 
permanent basis becomes a career em-
ployee. 

(2) A career employee who transfers 
from a position required by law to be 
filled on a permanent basis becomes a 
career-conditional employee unless he 
or she has completed the service re-
quirement for career tenure. 

[60 FR 53504, Oct. 16, 1995]

§ 315.503 Acquisition of competitive 
status. 

An employee who was serving proba-
tion when he was appointed under 
§ 315.501 acquires a competitive status 
automatically on completion of proba-
tion.

Subpart F—Career or Career-Con-
ditional Appointment Under 
Special Authorities

§ 315.601 Appointment of former em-
ployees of the Canal Zone Merit 
System or Panama Canal Employ-
ment System. 

(a) Agency authority. This section 
may be used by an agency to appoint 
noncompetitively, for other than tem-
porary or term employment, a United 
States citizen separated from a career 
or career-conditional appointment 
under the Canal Zone Merit System, 
which was in effect before March 31, 

1982, or under the Panama Canal Em-
ployment System, which became effec-
tive on March 31, 1982. (Appointments 
of such persons for temporary or term 
employment are to be made under ap-
plicable provisions of part 316 of this 
chapter.) 

(b) Service requirement. An agency 
may appoint such a former employee 
under this section only when, imme-
diately prior to separation from a 
qualifying appointment, the employee 
served continuously for at least one 
year under a nontemporary appoint-
ment in the Canal Zone Merit System, 
the Panama Canal Employment Sys-
tem, or a combination of the two sys-
tems. 

(c) Time limits. (1) There is no time 
limit on the appointment under this 
section of an employee who: 

(i) Is a preference eligible; or 
(ii) Has completed at least 3 years of 

service, which did not include any 
break in service longer than 30 days, 
under one or more career-conditional 
or career appointments in the Canal 
Zone Merit System and/or the Panama 
Canal Employment System. 

(2) An agency may appoint under this 
section an employee who does not meet 
the conditions in (c)(1) of this section 
provided no more than 3 years have 
elapsed since: 

(i) separation from a qualifying 
Canal Zone Merit System or Panama 
Canal Employment System appoint-
ment; or 

(ii) separation from service in Pan-
ama in a position excluded from the 
Canal Zone Merit System or Panama 
Canal Employment System, when such 
service immediately followed service 
under a qualifying appointment in one 
of those systems. 

(d) Tenure on appointment. On ap-
pointment under paragraph (a) of this 
section: (1) A former career employee 
of the Canal Zone Merit System or 
Panama Canal Employment System 
becomes a career employee. 

(2) A former Canal Zone Merit Sys-
tem and/or Panama Canal Employment 
System employee whose service from 
the date of career-conditional appoint-
ment in the Canal Zone Merit System 
or Panama Canal Employment System
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